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DEAN'S ADDRESS 

I am very pleased to commend the NDLSLS Careers Guide 2021 to you.
Students at The University of Notre Dame Australia, School of Law (Notre
Dame Law) studying on the Sydney campus, are very fortunate to be
assisted in so many ways during their studies by the NDSLS. The provision
of Careers Week and the production of this Guide are just some of the
many activities and benefits that the NDSLS provides to students. With its
focus on “providing an excellent standard of training for the profession”
Notre Dame Law provides students with a law degree which is not only
academically rigorous but which also assists students to develop their
practical skills in such areas as public speaking, advocacy and alternative
dispute resolution. 

Notre Dame Law also provides all students with mentoring and internship
opportunities. Studying at Notre Dame Law and assisted by the NDSLS,
Notre Dame Law graduates are well prepared for employment in the legal
profession and for other careers. 

This Careers Guide provides students with important and valuable
information to assist them in planning their future and obtaining
employment in the environment most suited to their many particular gifts
and talents. Notre Dame Law students should be justifiably proud of their
School and of the achievements of their peers. I encourage all students to
carefully review the contents of this Careers Guide and to continue the
tradition of service, contribution and success of our students and
graduates. 

All the best

National Head of School, Business and Law
Faculty of Arts & Science and Business & Law

PROFESSOR MICHAEL QUINLAN 
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Welcome to the 2021 NDSLS
Careers Guide! I am immensely
pleased to commend the NDSLS
Careers Guide 2021. At The
University of Notre Dame Australia,
Sydney, the School of Law, provides
students with a plethora of
opportunities for what to do upon
graduation. The NDSLS works to
provide students with these
opportunities to be a starting point for
your future. 

The Notre Dame School of Law
provides students with the
groundwork of developing practical
skills necessary to be able to excel in
areas such as advocacy and
alternative dispute resolution. I hope
the 2021 Careers Guide provides all
students with important and most
valuable information to assist them
with planning their future and
obtaining employment. I encourage
you to thoroughly read it to assist you
in achieving and reaching your future
career aspirations. 

God bless, 

Ebony Billett 
President 2021

Welcome to the NDSLS Career’s
Guide for 2021. This resource has
been curated with the help of our
sponsors, our wonderful teaching
staff, and the insight of students both
past and present. We extend our
gratitude to all who contributed. The
NDSLS is a student-focussed
organisation aimed at helping you get
the most out of your days at Notre
Dame. We hope this guide helps you
not only start to think about what
opportunities will be available to you
as a law graduate, but also the
experiences you want to dive into
throughout your degree. 

Life as a law student can, at times, be
overwhelming. It is the role of the
NDSLS to provide you with the kind of
information that will answer all the
questions you have about what life
both during, and after university can
look like as a Notre Dame alumnus.
So, think of this guide as a small
contribution to the start of your journey
in the law. Best of luck, and happy
reading!

Jasmine Robertson 
Vice President 2021

EXECUTIVE ADDRESS 
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FOREWORD FROM THE EDITORS

Paige Gavenlock-Ginns
Careers Director 2021

Welcome to the Notre Dame Sydney law Society College of Law Careers Guide
for 2021! 

First and foremost, I would like to express my gratitude for being the Careers
Director of the NDSLS. This role has afforded me the opportunity to once again,
contribute to the creation of this encouraging and practicable bundle of
information that is our Careers Guide! 

The central aim in producing this years Guide is to provide Notre Dame law
students with an abundance of information on the various aspects of your career
journey. The Guide discusses the importance of being proactive, the plethora of
jobs available both within and outside of the law, and the versatility of a law
degree from Notre Dame. It provides insight on how to discover your interests and
passions, along with a range of useful tips for crafting a resume, cover letter and
for attending and interview. The Careers Guide also details the alternative
opportunities that still grant law students invaluable skills. This year we have also
provided additional information on key clerkship opportunities. 

I hope that this Guide will inform Notre Dame law students of the range of career
experiences that are available, so they can take their first or next step in their
career journey and be sure it’s what is best for them. Accordingly, the Guide
features the perspectives and knowledge of those who have been through all of
this before, so you can see how others have chosen to progress. 

I would like to personally thank all those professionals, students and Alumni who
contributed to this years Guide. I would like to thank our sponsors for their
contribution to the contents and making of the Guide. I would also like to specially
thank my dear friend and co-editor, Amy, for all her hard work. 

I wish you all the best on your career journey! 
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Whether you are just starting your law degree or are nearing the completion of
your degree and thinking about your future, there is so much to take into
account when considering the possibilities of a career in law.

The NDSLS 2021 Careers Guide aims to make this vast span of possibilities a
little less daunting. The guide includes summaries of different graduate
programs, details the range of career opportunities available to law students, as
well as providing testimonies from graduate students that will help you pursue a
career path that is engaging and challenging, but is ultimately the right fit for
you.

I hope that once you have read this guide, you are equipped with information
about what you can do today that will give you a competitive edge tomorrow!

Amy Skinstad
Careers Assistant 2021
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INSIGHT &
OPPORTUNITIES 

PART ONE



BEING PROACTIVE
Our career ambitions are constantly changing as we grow and learn. From chores and
pocket money, to first jobs, volunteering experience and eventually moving into our desired
area of work, it is important to reflect on the direction you are heading and where you
would ultimately like to be. During our time at university, many of us are caught up with
readings, assignments, exams and extra curricular activities and do not have or take the
time to consider our career journey. Whilst it is not necessary to know exactly what you
want to do, it is crucial to start to being proactive about your career, starting right here and
right now.  

Being proactive generally involves taking control of, and anticipating a situation before it
happens. This is crucial to your career for a number of reasons. Firstly, it helps to avoid the
unexpected in the future. After graduation you are stepping into a lifestyle that is foreign.
For some, this change may create a sense of stress or anxiety. Considering your career
pathway prior to this may help reduce these adverse effects. Secondly, it helps to
determine what you do and do not like. Utilising the time you have at university to try
different types of work in alternate areas will assist you in figuring out what you are more
interested in or passionate about. This way, you do not end up doing something that does
not align with your aspirations and instead you are happy and enthusiastic about your
career. Thirdly, the experience that you gain prior to transitioning to a more challenging
aspect of your career journey will be a good foundation moving forward. Each environment
brings different opportunities and new chances to learn and grow as a professional. This
can help to develop desirable workplace habits and form good practices to apply in your
own career. Finally, by proactively engaging in any career opportunity, you may be
interacting with potential employers, mentors or friends who could help you on your career
journey. 

These are only a few reasons as to why being proactive is so important to your career.
Whether you are a first year or fifth year student, being proactive is undoubtedly beneficial
as you are essentially putting your future self in a better position. Now you are aware of the
importance of being proactive, what does this practically look like? The NDSLS 2021
Careers Guide is here to help. This Guide has been formulated to assist individuals
determine their interests and passions, apply these aspirations to an area of work, outline
practical tips to help you in that trajectory and conveys opportunities for you to upskill. 
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Banking and finance 
This sector of law covers a variety of

matters relating to financial institutions
and their respective dealings. This may

involve the formulation of contracts,
liquidations and even initial public

offerings (IPO).
 

Civil litigation 
Civil litigation relates to conflict resolution

between two parties over matters of a
non-criminal nature. This type of work

can involve recovering debts and
personal injury.  

 
Consumer law 

This area of law is governed largely by
the Australian Consumer Law (ACL) and
encompasses unfair contracts and other

consumer rights.
 

Commercial law 
Commercial law focusses on the laws
and regulations associated with the

operation of business. It covers a broad
range of areas that are necessary for a

business to be effective such as taxation
or consumer law.

 
 
 

International law 
This sector of law relates to the guidelines,
both legislated and inferred, that govern the
interactions between nation states and other
global actors. These interactions can be of

an economic, political, or social nature.
 

Intellectual property (IP) law 
Intellectual property (IP) law is in place to
protect the rights of individuals who invent

an intangible asset. This can include songs,
artwork, labels etc. 

 
Media law 

This area of law is one that has developed
greatly and concerns disputes in alternative

media forms from television and radio to
advertising and marketing.

 
Public service and administration law

Public service and administration law do not
often have similar cases as it is a broad

area. Generally speaking, it has regard to
the laws that determine the relationship
between the individual and the state. 

 
 
 
 

CAREER OPPORTUNITIES
There are a variety of areas that are available to those who have a law degree and wish to
practice. Everyone who wishes to practice will not go into the same area as we all have
differing interests and passions. Below is a snapshot of some of the areas that area available
to work in. If you are unsure what each area involves you can do some more research to
determine what is best for you. 
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Within these areas of law, there are a variety of roles that you could find yourself in.
If you are after a job that more often than not involves a larger amount of practice
then you may want to consider working as in private practice or as a solicitor,
barrister or in-house counsel.

Employment law
Employment law is involved with the

relationships between employers and their
employees and any disputes or negotiations

that arise in this context.  
 

Environmental and planning law
This sector of law considers the way that

people interact with the environment. Those
who work in this area have regard to the

environmental impacts and planning
regulations when advising clients.

 
Family Law

Family law can involve a variety of different
aspects such as guiding clients through
divorces, negotiating binding financial

agreements or the division of property.   
 

Criminal law 
This part of the law deals with wrongs

against people or the state. The practice of
criminal law is primarily split into those who
prosecute criminals and those who defend

them.

Taxation law
Taxation law is the area in which lawyers will

advise clients or individuals of the legal,
ethical and most efficient methods to comply

with tax codes. 
 

Wills and estates 
This aspect of law is primarily concerned

with the appropriate formulation of the
documents required to effect the creation of

a will or a trust.  
 

Human rights law 
Human rights law aims to ensure that all

human beings and their agency are
protected. This is done through

consideration of international treaties,
domestic legislation and the establishment of

commissions to hear and deal with
violations.

 
Real estate and property law

This sector of law is mostly self-explanatory.
It is associated with all the mechanisms that
are required when a person or corporation is

interested in acquiring property. 
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AN ALTERNATIVE APPROACH

A career in law can be a high pressure, competitive and challenging environment. If there is no area
of law that sparks interest with you, that is perfectly normal. Deciding to further your career journey
in this direction might not suit your individual circumstances, interests or aspirations. However,
obtaining a law degree still provides you with a range of skills that can be applicable outside the
legal sector. A law degree subconsciously equips you with highly valuable skills that are are
applicable across a multitude of work areas. Throughout your study, you cultivate skills in research,
analysis, communication and writing. It also teaches you to think critically, which demonstrates to
your employer effective problem solving. Undertaking a law degree is a commendable achievement
which could be recognised by potential employers. The responsibility of your degree and
commitment to your academic results convey to an employer your diligence and capability.
Therefore, even though you may wish to pursue a career in another sector, the skills and notability
gained from completing a law degree are of beneficial when seeking employment. The following are
a range of alternative sectors which you may find an interest in. 

Consulting 

Financial Services 

Public Sector

Consumer Goods

Public sector jobs are those which are typically
financed by public resources. Within this area, law
graduates can utilise the skills gained from their
degree or their enhanced knowledge of legal
processes and thinking to find a role that best suits
them. Examples of areas of work include the
executive, the military, judiciary, public systems (such
as healthcare or education), legislature and a
plethora of other roles within government
departments. 

Employment in the area of consumer goods involves
a large amount of retail work which is primarily done
through selling goods and services. Within this area
of work, those with a law degree can draw upon
learned analytical skills and creative but critical
thinking. Alternatively, jobs in this area can require
specific legal attributes in circumstances where
contracts arise or there are disputes in marketing and
advertising. 

Consulting involves advising and implementing
strategies for individuals or businesses. Majority of
the time, this work is regarding how to resolve a
particular problem or a potential next best move for
the company. Consultants can work at an
independent practice or in-house at particular firms.
Consultancy is a potential alternative option for law
graduates as it draws on their ability to consider an
issue from a different perspective and work to
implement a remedy which is specific to context.

The stereotype does exist that lawyers aren’t that
great with numbers. However, some of us may
feel the exact opposite and want to pursue a
career in a financial services role. These types of
jobs draw on practical writing and comprehension
skills. A great example of a job in this sector is an
accountant. Among other tasks, accountants are
also responsible for the preparation or financial
statements, audits, budgets and advising on the
financial decisions of individuals or corporations.
However, bit more work is required to become a
registered accountant.
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DISCOVER
YOUR

INTERESTS

PART TWO



Your activities both inside and outside of work or study can be a
useful to reflect on when contemplating what you are interested in.
Most of the time our hobbies are an alternate expression of our
interests or passions. For example, is there a certain subject you find
yourself constantly engaging with? If so, then this may be an
indication that you find this particular area a bit more enticing. Maybe
you should look a bit more into it! 

Figuring out what you are interested in can be a difficult task. Some may have an idea of
what they would like to do and understand the steps that need to be taken to progress to this
stage of their career journey. They may also be lucky enough to have experience in that
specific area and be sure it is what is best for them. However, some may think that a certain
area of work is engaging but uncover only once they are in that job, that is it not suitable for
them. Your career is just that, it's all about YOU! Therefore, doing what interests you is
crucial as this will contribute to you becoming a more optimistic, motivated and passionate
employee. It is a little cliche, but if you love what you do, you never work a day in your life!
Well, being in a job you enjoy can certainly have a beneficial impact on your attitude both
inside and outside of work. You may be thinking, where do I begin? We are here to help!
Below are various methods that you can consider to help you determine your interests and
passions and ultimately guide you in your career journey to a job that is most suitable to you!

Furthermore, hobbies of a sporting or creative nature can also contribute to figuring out your
interests and passions and potentially even a field of work. Although these types of hobbies
may not directly correlate to an area of professional practice, they can reveal your core
principles and values. These could include teamwork, creativity or competitiveness. This can 
 highlight certain characteristics that you have as a potential employer or features that you
may look for in your proposed job fields.

A personality or psychometric test consists of self-reported
questionnaires which ask questions around behaviours, attitudes,
motives and values. The outcome of these tests may provide you
with insight into your character and suggest potential interests that
may align with you. Additionally, they can help identify fields of work
that are inline with your personal values and attributes and will give
you a sense of which field of work you will be best suited to.

WHAT ARE YOUR INTERESTS?

Consider your hobbies!

Personality or psychometric tests!

1 7



Another action that can help you determine your interests, passions and potential career is to gain
experience in that area or in a similar role. Even if this experience is not professional in nature, it
will still provide you with invaluable insight. For those who may not thrive in a professional
environment, experience of a more casual nature may also be a better option. Programs such as
internships and volunteering are an opportunity for you to see first hand the ins and outs of the job
that you are interested in and will also give you an idea as to whether this is something that you
can see yourself doing.   

Research!

Experience!

Reach out!

To find out if a job is really for you, you must research it and look
beyond just the final outcome of the job. You will be present at
your job every day, and so it is really important to learn about the
day-to-day experiences of the job you are interested in to make
sure it is the right fit for you. You want to find a job that matches
your pace, values, priorities and has an encouraging and positive
work environment that works for you. You don't want to wait until
you are in your role to realise it is not for you because you only
considered the eventual outcome and not the finer details.

Finally, you can reach out to people you know who are already in the particular area of work
or role that you are interested in. All too often certain jobs are glorified by the media and
these somewhat unrealistic perceptions facilitate our interests in a particular field. However,
engaging with those who are already working in your proposed field or role are more likely to
give you a realistic proposal of what the job is really like. This way, you can see whether the
job you are interested in aligns with your passions, personality and core principles. 
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Work SEARCHING FOR

Before you head out into the professional world to pursue a role in your desired area of work, it
will be helpful if you know a few useful places where you can start. For those who may be
unfamiliar with where to look, there are a variety of avenues that you can venture down. 

Online
Recently, there has been a momentous shift to online engagement which is continued. Online
interaction is presently a central part of most workplaces and is now even part of the recruitment
and job application process. Job advertisement websites assist by facilitating the communication
of job vacancies from a variety of employers to potential employees in one place. Employers can
also able to search for people who they think might suit the job. Through applying different filters,
potential employees can easily search for a job that is tailored to them. Some job advertisement
websites may also ask you to create a profile which demonstrates to employers your previous
work history and suitability for the job. A few of the best websites to consider are; Seek,
CareerOne, Indeed, Adzuna, LinkedIn, CareerJet and JobActive or JobSearch which are
government run websites. 

University 
Your university is likely to have a careers facility that students can access. At Notre Dame we are
lucky to have the Careers Service which aims to provide personalised career support for students
from their first year up until graduation. The Service runs multiple workshops that are aimed at
helping students along their career journey. Moreover, Notre Dame also has a CareersHub which
is accessible by using your student email and password. Here there is a jobs board which has a
variety of jobs that students can observe.  

It's not what you know, but who
Occasionally it may be helpful to reach out to people who you know who are working in a
particular area or role that you have an interest in. If you are fortunate to know someone, you can
always ask and see if they need some extra help, if they're hiring or know anybody who is or
where appropriate if you can potentially spend a day with them and get some experience.
Someone who knows you and your work style and ethic may even recommend you for a
particular job. There is no harm in asking!

A somewhat "old fashioned" approach 
Whilst all these hi-tech recruitment platforms are great, don’t forget about using the old fashioned
way of finding employment. If you have your heart set on working for a particular business or are
just looking for any opportunity, don’t be afraid to drop your resume at the front desk. This will not
only ensure you have a ‘foot in the door,’ but it will also demonstrate your willingness and passion
to work for that particular company.

2 2



You may be wondering, is social media really that
important in the world of professional employment? The
answer is yes! Your social media presence can enhance
your chances of finding, applying for and obtaining
employment in the professional workforce. Your social
media profile allows prospective employers to understand
you on a deeper level, going beyond just the words on your
resume. What you post, as well as who you interact with
on your various social media platforms will all contribute to
building your personal brand. As many employers use
social media to gain a further understanding of who you
are as a person, it is important to review your existing
social media platforms and make sure they are appropriate
for potential employers to review.

 

S
O
C
I
A
L

M
E
D
I
A

What is posted on your social media accounts should present you as a hireable potential
employee. Additionally, you can use social media to highlight any noteworthy experiences or
skills. Just finished a professional project? Just qualified for a new certification? Consider
putting achievements like these on your social media platforms to further advertise your skills
and build your brand.

If managed properly, social media sites such as LinkedIn and Facebook can lead to many
employment opportunities. In a world that relies so heavily on the internet, social media
allows you to network and connect with businesses in ways which you can’t in person. By
dropping a like or leaving a comment, social media gives you the chance to interact with a
multitude of companies even if you are not currently employed there. By consistently
interacting with businesses online, you may be made aware of a job vacancy or a prospective
employment opportunity which you would otherwise not be aware of. Additionally, it was
reported in 2017 that 87% of recruiting managers used LinkedIn to source potential
candidates. This demonstrates that hiring and recruiting managers have a large online
presence and if you are not using social media effectively, it will reduce your ability to be
recruited for potential employment opportunities.

Lastly, your social media platform can demonstrate to employers that you have a baseline of
technological skills and have the ability to understand the internet and basic social trends.
Maintaining an active social media profile in which you interact with relevant topics, your
industry knowledge can be successfully demonstrated to a potential employee. 2 3







Curriculum Vitae, Resume
& Cover Letter

There is only a slight difference between a curriculum vitae (CV) and a resume. A
resume is useful when applying for any job and it includes a snapshot of your
education, previous work experience, extra curricular activities, skills and other
achievements or accreditations. A CV is of a similar nature but it typically goes into a
lot more detail and aims to provide a full history of your academic career. In Australia,
the terms are essentially interchangeable when applying for jobs. Regardless of the
label, the key point of the document is to briefly introduce yourself to a prospective
employer and provide them with an outline of necessary information which will assist
them in determining your suitability for a job. A CV or resume ultimately aims to
showcase your strengths in a variety of areas. 

A cover letter is a formal letter written to a potential employer which serves as an
introduction of you and your experience. A cover letter is typically sent along with
your CV or resume and can potentially be the first contact you have with your
prospective employer. Therefore, it is crucial to ensure that this letter is well thought
out, easy to read, shows your passion and skills and that you are a good fit for role
you applied for. Your cover letter is an opportunity for you to convey your personality
and capability. A well written letter demonstrates your written communication skills
and your ability to concisely convey information. These are desirable skills to have as
an employee and you should seize the opportunity to show your prospective
employer this. Further, it is important that your cover letter is tailored to the role you
are applying for as each employer will be looking for different qualities and each job
will have a different criteria. 

To provide an example of a CV, resume or a cover letter is impractical as there is no
certain that employers look for. Both documents are a reflection of you and your
background, so it is important that this is reflected in what you write. In a competitive
job market, employers are likely to go through excessive amounts of applications and
therefore you do not want your CV, resume or cover letter looking the exact same as
the next candidate. If you are unsure about what to include or would just like an extra
set of eyes to scan over your documents, we suggest consulting with the specialists
in our Notre Dame Careers Service. You can find these details on the Notre Dame
website. 

Whilst we have suggested some formalities and tips to take on board, the goal is for
your to highlight your true self. Good luck! 
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COVER LETTERCV OR RESUME
Ensure your contact details such as
your phone and email are current.
Double check your voicemail is set up
and the greeting is appropriate
It is not necessary to include a photo 
You can separate your CV or resume
by using headings. This makes it easier
to read and provides structure to the
document. Some examples of headings
include

Education 
Previous/ Professional Work
Experience 
Extracurricular Activities 
Skills 
References 

Use a professional tone
Include all extracurricular activities.
These convey your ability to time
manage whilst at university as well as
your eagerness to continue learning or
helping in an area you're passionate
about  
You may have a variety of work
experiences but highlight the ones that
are the most recent and relevant to the
job
Add professional skills that you have
acquired. Demonstrate the relevance of
these skills by providing a contextual
example - e.g. Legal Research -
undertook several legal research tasks
during my role as a paralegal 
You can include your personal interests
or hobbies but consider their relevance
and be honest with what you include 
Double check and proof read
everything! 

Keep your addresses and greetings
formal and appropriate. If there is a
name of who to provide your
application to, address it to this person.
If not, you can include something else -
e.g. "Dear Manager" 
Make sure your cover letter adheres to
the layout and format of a professional
letter 
A suggested layout is to start with an
introduction where you indicate why
you are contacting them. Then highlight
your education. Then focus on the
needs of the company and the role and
how your experience suits this. 
Highlight the important aspects on your
CV or resume. But be careful that it
does not become repetitive. Instead,
maybe mention previous experience or
an extracurricular and how is is useful
for this job
Reinforce your achievements 
Research the compnay's needs, values
and goals. You can use this information
to detail how your experience and skills
are a match for the role and that you
are a good fit 
Your cover letter should longer than
one page.  You should be able to
clearly and concisely convey your
points
 Avoid using the same cover letter for
each job as they will all differ
Conclude your letter by signing your
name or physically including a
signature or even both
And once again, double check and
proof read everything! 
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INTERVIEW TIPS

Prepare answers to potential questions 

Presence and appearance  

Chances are, you’ll go to numerous job interviews throughout your career so it is necessary to have a
good understanding of the process. Some people may be unaware that the interview process starts
long before you shake hands with your interviewer. The success of your interview starts with your
prior preparation. You can help to better prepare yourself and present as a strong candidate for the
job by considering the tips below! 

Interviewers tend to ask some common questions as well as behavioural or situational questions. In
your preparation, it is wise to search some commonly asked questions and formulate your response
beforehand so you reduce your chances of panicking. 

An example of one of the most commonly asked questions is "what is your weakness?". A common
answer does not mean you need to give a common response. Whilst most people think interviewers
want to hear candid answers such as ‘I don’t have a weakness,’ this is in fact not the case. This
question is asked in order for you to demonstrate how you overcome your weakness. Thus, when
preparing your answer to this question it is relevant to identify your weakness, but more importantly,
emphasis must be placed on the strategies or ideas you implement to overcome this weakness.

An example of a behavioural or situational question is where the interviewer might ask you to
describe an experience you have had, that demonstrates behaviours the company thinks they may
benefit from. To prepare for this question, you must first anticipate behaviours your interviewer is
likely to be looking for. Once these behaviours have been anticipated, you must identify at least one
example where you personally have demonstrated this behaviour. This advanced preparation will
help you convey your skill set whilst performing under pressure. 

Studies show that an interviewer has decided the fate of an interviewee within the first five minutes.
Therefore, once the formal interview process has begun, it is important that you create a strong first
impression. First impressions stem from the non-verbal cues of an interviewee. This means that it is
important to smile confidently upon entry and greet your interviewer with a firm handshake. Projecting
interest and enthusiasm will make the interviewer seriously consider you for the job.

First impressions can also stem from the way you dress for an interview. Before your interview, plan
an outfit that formally matches the style of the company you are meeting. Whilst you want to ensure
that you project your personal charisma and personality through your outfit, you must also make sure
that you come across as a good fit for the company, so research the company’s style by looking
through their social media output and website and plan your outfit accordingly.
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Research 

Know your CV 

Conduct a mock interview

Ask questions 

If you have secured an interview with a particular business, it is crucial that you undertake research
about that business prior to the interview. You can find out what type of work they do, their values
and even matters they have been involved in recently. This will clearly show your eagerness to work
there. It is also likely that you may be asked about what you know about the business and it would
help your chances of securing a job if you are able to showcase the knowledge you gained from this
additional research. Interviewers may ask why you want to work for this company and if you can
provide an answer that incorporates detail about the business, this can show that you would be a
good fit.

The information that you provide to potential employers through your CV and your cover letter is the
first summary of you that they receive. Both of these act as a summary of you and your interests,
career aspirations and suitability for the particular job. Therefore, it is crucial that you are fully aware
of what you have included in these documents as your interviewer may ask you about relevant
experiences or information that you provided to them. 

Practice makes perfect, so what better way to prepare for your interview by having an interview!
Conducting a mock interview allows you to place yourself in a similar environment to the actual
interview. This way you can practice answering some of your pre-prepared questions, you can get
used to the pressure that an interview brings and depending on who your mock interviewer is, they
may keep you on your toes and ask different questions to make sure you are ready for anything.

At the end of an interview, you will generally be asked "do you have any questions?", and your
answer should be yes! Engaging with your interviewers not only shows your interest in the role but is
also another chance to show your personality. You may have a list of questions that arose during
your research or you may want to ask about something you discussed in the interview. Either way
asking questions is a good indication that you are conscientious and genuine in the interview
process. 
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Handling Rejection

As humans, we are more greatly impacted by negative events that occur in our life than positive
ones. It can therefore be very easy for our reaction to rejection from a job to be hugely out of
proportion. Instead, a more efficient way to handle this type of news is to move forward with a
resilient mindset. This involves approaching this setback, with a positive approach.

Firstly, it is important that you understand rejection is not a negative reflection about you personally.
In a world where a corporate job attracts an average of 250 resumes, it is improbable that a hiring
manager made a personal vote against you. Instead, understand that you did not get the job because
another candidate better matched the job specifications, and their experiences were better suited for
the role. The job market is a competitive field and decisions are not made based solely on personal
performance.

So, how do you move forward? Dwelling on this disappointment will not help you move forward. It
helps to think of this as an opportunity to learn and grow and ultimately better yourself. It assists to
ask yourself what can I improve on for next time? Maybe it is an opportunity to refine your skills,
revisit your cover letter or resume and make improvements that will help you excel when the next
opportunity presents itself. If there was an interview process involved maybe you can consider how
you answered the questions. You can potentially make a note of what you were asked and prepare
answers that highlight your skills and that will put you in the most favourable light next time. 

Feedback is the most efficient way to improve your performance. If you have unfortunately been
unsuccessful you might be able to contact the interviewer and respectfully ask them to provide you
with feedback regarding your application. After receiving this feedback do not let it bring down your
self-confidence. Instead use this feedback as constructive criticism which you can apply to perform
better in the future.

It is important to remember that everyone is at different stages and abilities in their career journey
and that you can always work to better yourself. 

HANDLING REJECTION
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MAREE MARAGOUDAKIS

Sometimes to secure a job you have an interest in all you need to do is reach out and hope for the
best. We are grateful to have had Maree share her experiences with us about securing a job. Maree
was fortunate to obtain a job the way she did and this might not work for everybody. However, it
goes to show that when you just have a go, anything is possible!

At what stage are you in your university degree?
When are you graduating?
When are you doing College of Law?
When do you plan to be admitted?

What do you do for work?
I work as a law clerk. 

Can you tell us about your application process?
My application process was slightly unconventional,
but it certainly helped me get a job. Basically, all I did
was ask. Painfully difficult, I know. I emailed a bunch
of barristers & solicitors in the area of law I am
interested in (medical negligence). I found their
emails on Google. I asked if they were looking for a
paralegal/law clerk, and two solicitors got back to me.
They asked me to email my resume & cover letter.
Shortly after that I got called in for an interview. At
both firms I was formally interviewed by one of the
partners and a junior lawyer. A few days later I got a
call from both law firms offering me a position as a
law clerk. I chose the first option, and the rest is
history. It just goes to show that you don't know
unless you try. If I had never asked, I would have
missed out on two incredible opportunities.

How did you decide who you would reach out to? 
Personally, I did not go out and choose specific law
firms, so I can't answer this question. Instead, I chose
solicitors who were pioneers & highly experienced in
their field, someone who could be a potential mentor. 

Can you tell us about your interview process?
The interview lasted about 40 minutes. It was in a
formal interview room with one of the partners and a
junior lawyer who worked in the same team (medical
negligence). I brought my resume, cover letter and
university transcript. They asked me the following
questions:

This was followed by a discussion of my resume,
particularly my experience in the legal profession (I
did not have much), and in the specific field, being
medical negligence (I had experience working in the
healthcare industry for years). Interestingly, my
university transcript did not come up in the
conversation, they were more interested in my
experience and when I would be graduating. 

What was the most useful aspect of obtaining a
job in this way? 
The practical experience and the contacts I have
made. The practical experience has been
particularly helpful in relation to my university
studies. It puts the theory into context, making it
considerably more understandable. For example, I
am currently doing a unit called Civil Procedure. Our
first assessment task is to draft a Statement of
Claim. I deal with drafting Court Documents such as
SOC's every day at work, so it's not a daunting new
task. Importantly, I understand it's purpose in the
real world. In relation to the contacts I have made, I
went from knowing no lawyers at all, to knowing a
bunch of important people in the medical negligence
sphere, including barristers, solicitors, and medical
experts. Importantly, they now know me and have
experience working with me. I am sure this will
come in handy when I begin to pursue my own
career and take on my own cases. 

I'll just finish off with a little wisdom by reiterating the
importance of putting yourself out there and asking
people for help. Someone will take a chance on you,
just as someone did for them once upon a time
when they first started. Do not lose hope. If you
don't keep taking steps forward out of your comfort
zone, you will always be in the same place. Believe
in yourself and be prepared to work hard, and
remember, you miss 100% of the shots you don't
take. 
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UPSKILL

PART FOUR



HOW TO ADD TO YOUR
CAREER

To 'upskill' is to acquire more advanced skills through additional education and training. There
are multiple activities that law students can participate in to enhance your potential as an
employee and your general career in many different ways whilst contributing to the community.
The University of Notre Dame is known for its focus on social issues and the value of the
human person which are encompassed by our focus on social justice. Exposure to these
areas of life provide students with an opportunity to learn and understand what we can do for
others and in our own lives to assist. Our Notre Dame Social Justice Director, Meg Abbott,
provides some insight into particular extra curricular activities that can help worthwhile causes
and increase our experience and exposure. 

"I tell law students... if you are going to be a lawyer and just practice your profession,
you have a skill ... But if you want to be a true professional, you will do something outside

yourself ... something that makes life a little better for people less fortunate than you." 
Ruth Bader Ginsburg, Stanford Rathbun Lecture On a Meaningful Life (2017) 

There are plenty of organisations that are in need of volunteers to support their communities
in need of assistance. As a law student there are many volunteering opportunities outside a
legal capacity. There are volunteers who can organise social media, participate in admin for a
cause they are passionate about. Try not to let legal specific jobs restrict your volunteer
opportunities, as it is the service that is a valuable addition to a portfolio. Contact an
organisation you are passionate about and ask if there are opportunities to work or volunteer. 

Community Legal Centres Australia - http://clcvolunteers.net.au/ 
Community Legal Centres Australia has the opportunity to volunteer at local community legal
centres. Roles can include small admin jobs, looking into law reform and policy, research, and
even graphic design. Volunteering in a legal capacity provides individuals with skills in being
able to communicate with clients, using critical thinking skills and applying the theory into real
situations. 

Experience in the field is critical to understanding how it really is to be in
the legal profession. Classes provide theory and frameworks that are
essential to understand the legal system but experience comes through
practice and service. Volunteering is a great opportunity to gain
experience and expand upon our individual portfolio. Additionally, it is a
great opportunity to network with industry professionals and meet other
law students. 

Meg Abbott  
Social Justice Director 2021
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The Notre Dame Law Society 
Throughout the year, the NDSLS will put on events that will encourage the law school
community to participate in social justice. The Winter Sleepout and the Social Justice Forum,
that invites law students to become involved with organisations and opportunities to bring
change to Notre Dame’s wider community. 

Attending industry events
Whether you are employed or are still undertaking your bachelors degree, attending
professional events such as seminars and conferences will ultimately further your career.
Industry events such as these are important and useful as they increase your networking
opportunities whilst providing you with further education about that particular field. Many law
firms and organisations offer public events which can allow you to get 'a foot in the door'
which can lead to new career opportunities. Through attending professional events you will
become more knowledgeable about industry specific trends and professional skills.

Competitions
Many law schools, including Notre Dame, host a variety of competitions which are an
excellent opportunity for law students to gain professional experience in a range of areas. The
NDSLS runs competitions such as mooting, negotiations, client interview, witness
examination and a paper presentation. 

Competitions are a fantastic way to improve upon some of the
essential skills you will need beyond law school. The majority of
law assessments are individual essays and so competitions
provide you with the opportunity to work in a team. In semester
one I competed in negotiations and mooting so I was able to test
my team work, writing, research and public speaking skills. I
particularly enjoyed learning how to present a legal argument
that was clear to everyone in the moot court. As someone who
has not engaged in much public speaking, I’m glad I stepped out
of my comfort zone to practice speaking with my peers.
Professional communication is a key component of the
competitions, as you get to interact with your peers not as law
students but as legal representatives, as well as highly
experienced lawyers acting as judges. One of the best elements
of competitions is learning the basics of courtroom etiquette and
listening to the judges feedback. Competing really does provide
excellent insight into which skills are your strongest and which
skills you can improve on, so you can enhance your level of
preparedness to enter the legal profession.

2021 Moot
Competition grand
finalist
2021 Moot
Competition Best
Speaker

Jemima Barlow  
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CLERKSHIPS
PART FIVE



WHAT IS A CLERKSHIP?

WHY IS A CLERKSHIP IMPORTANT? 

A legal clerkship is a program that provides law students the opportunity to
experience working in a multi-disciplinary professional firm. Students in their

penultimate year of a bachelor of law are eligible to apply for a clerkship which
may range in length from 4-15 weeks. Successful applicants receive formal legal

training throughout their clerkship in a range of various legal disciplines. Key
tasks include, but are not limited to, drafting and summarising legal documents,

writing client memos and assisting in the preparation of matters for hearings.
Whilst undergoing their clerkship, students will be given the opportunity to build
professional networks with colleagues across different divisions and regions. 

Clerkships can be an integral part for successful recruitment in the law industry. By undertaking a
clerkship in your penultimate year of study, you can significantly increase the chances of securing
a graduate employment role. Whilst completing a clerkship is not compulsory, it is a key stepping-

stone that could increase your appeal as a candidate for employment further on in your career
journey. Additionally, undertaking a clerkship offers you entry and exposure into the legal

industry. It also is an opportunity to build on your skills before engaging in professional
employment. Some say that they learnt a great amount during their clerkship that they may not
have learnt elsewhere. A clerkship allows you to experience different aspects of the law that will
improve your general knowledge of the law and its application. By undertaking a clerkship, you

will get hands on experience of life in a firm through participation in real world cases and issues.
The breadth of experience you gain from completing a clerkship will help you decide which area

of law is right for you when it comes to professional employment. 
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Gilbert + Tobin offer a summer clerkship
program for penultimate law students that runs
over 9 weeks between December 2021 and
January 2022. Successful candidates will get to
experience working in different areas of law
such as dispute resolution, tax and real-estate
during two separate 4 week rotations.
KEY DATES
o Applications open→ 8 June 2021
o Applications close→ 14 July 2021
o Testing and video interviews→ July 2021
o Assessment centre→ August 2021
o Offers→ 15 September 2021
o Decision deadline→ 16 September 2021

ASHURST
Ashurst offers a yearly summer
clerkship program in which students
in their penultimate year of study
get to experience working in the
field of law before graduating from
their bachelor’s degree. Students
who undertake Ashurst’s summer
clerkship program, which
commences on the 29th of
November 2021 and finishes on the
4th of February 2022, will work on
real cases and transactions whilst
working under the guidance of a
qualified lawyer.
KEY DATES
o Applications open→ 8 June 2021
o Applications close→ 14 July 2021
o Offers made→ 15 September
2021

FIRMS + CLERKSHIP
PROGRAMS

GILBERT + TOBIN

KING & WOOD MALLESONS

Applications open→ 8 June
Applications close→ 14 July 
Offers made→ 15 September
Offers accepted/ declined→ 16 September

King and Wood Mallesons offer a summer
clerkship program for penultimate year law
students. Working under the supervision of a
partner, development coach and buddy,
successful applicants will be able to become
familiar with the structure and culture of King
and Wood Mallesons. 
KEY DATES
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HERBERT SMITH FREEHILLS
Through the clerkship program, students will have to opportunity to gain a deeper
understanding of life at Herbert Smith Freehills and deliver real work for real clients.
The Herbert Smith Freehills 2021/22 summer clerkship program offers between 30-
35 available placements for students who are in their penultimate year of study.
KEY DATES
o Applications open→ 8 June 2021
o Applications close→ 14 July 2021
o Offers made→ 16 September 2021

ALLENS LINKLATERS

A a clerkship is undoubtedly a great opportunity. All this information may help you in
deciding your next career move or it may be making you feel overwhelmed and
question if a clerkship is something you are interested in. Both are absolutely normal!
To give you an idea of the process and reality of a clerkship, we are fortunate to have
two of our very own Notre Dame law students provide us with a brief overview of their
clerkship experiences. Have a read!

Allens Linklaters offers a summer clerkship program for students in their penultimate year
of study. Between November 2021 and February 2022, successful candidates will
undertake a 10-week program in which they will complete two rotations in different
practice groups in the Allens law firm.
KEY DATES
o Applications open→ 8th June 2021
o Applications close→ 14th July 2021

WHAT IS A CLERKSHIP REALLY LIKE?
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JAMES PELOSI 
What is a clerkship?
It's an internship run for penultimate year students
to give the student an idea of what graduate work
will be like. It's also for the firm to check whether
they want that student to come back as a
graduate.

How do you apply for a clerkship?
Most start with submitting your academic
transcript, CV, cover letter and personal
information via the careers section of a firm or
company's website (or another careers website).
Then they make you do some level of aptitude
testing (IQ, emotional and situational). Then a set
of video and in person interviews.

How did you choose what firms you would
apply to?
It's best to work out firstly what career path you
want to pursue or are interested in. Then research
some firms in that area and find a good fit or one
you've heard good things about. I looked at law,
accounting (because that's my other degree) and
banking (due to interest). Then I found about 5-10
companies in those areas which offered programs
in teams I was interested in. For accounting that
meant finding opportunities in tax or advisory
rather than auditing. For law it meant commercial
rather than criminal or family law.

Could you please tell us about the interview
process?
There were two interviews. The first was a video
interview which is recorded then sent to the HR
team at the firm. The second was a final interview
which was done over zoom because of covid. The
video one asked why I was interested in the firm,
the classes at uni I liked most (and why) and about
a time in my life I'd faced adversity. The final video
was more about the specific teams in the firm and
what I was interested in. Then it went into talking
about the program and them asking detailed
questions about my availability, work rights, career
goals etc. They also looked through my resume
and ask me about the experience I had. Being
able to explain in detail what I had done in law
firms came in handy here. Having a resume with a 

variety of different things on it is definitely a big plus
too. They took interest in how I've been playing ice
hockey for example. I later talked with one of the
interviewers and she told me how they wanted
people with personality and interests. She also told
me how they looked for those who really wanted to
be at the firm rather than people who were simply
the best students at a uni, and those pretending they
wanted the program when they didn't really care.

What was the most valuable aspect of the
clerkship program?
It was a level of certainty. Firstly, I was previously
uncertain as to what direction to go in my career
(law, accounting, maybe banking?). My time at BDO
introduced me to consulting work that is the best of
both of my degrees. Secondly, being given a grad
job at the end of it gave me certainty that leaving
university wasn't walking into the unknown because I
have that job waiting for me.

Why would you recommend the clerkship
program?
I recommend it because there's no better way to get
to know the career and workplace you might be
heading into. Part of what I liked at the program I did
was getting to know my coworkers and coming along
to all the social events (even a couple different work
Christmas events). Instead of nerve-wracking
introductions to big fancy firm partners I actually got
to work with them and be taught by them. Finally,
even if you don't find the perfect workplace or career
path, a clerkship or similar program puts you in a
great position to show you're worth a graduate
program or other future job regardless of the
workplace you apply to.

Best of luck and don't be afraid to ask friends,
colleagues and family for help with things like your
resume or cover letter
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JAMIE HICK 
What is a clerkship?
 A clerkship is a program designed to give
penultimate year students the opportunity to see
what working in a multi-disciplinary services firm is
like. It is also a stepping stone into graduate jobs at
private firms. Formal clerkships in Sydney are run
over the summer and are generally 8-10 weeks (I
note this can differ in other states and cities). 

How do you apply for a clerkship?
 Clerkship applications generally open mid-year. As
the Law Society of NSW sets the dates for
clerkship applications, their website should be the
first port of call to determine key dates for the year
you are looking to apply. I would recommend
starting this process at the beginning of your
penultimate year. Once you have determined key
dates, you should research which firms you want to
apply to. This can be done by looking through a
firm's website (most publish recent deals or cases
they have advised/acted on) and talking to people
who work at the firm. I would recommend selecting
a range of firms to apply to, ideally 6-10, to
maximise your chances of selection.

After settling on the firms you wish to apply to, you
can find information on how to apply through each
firm's website (usually under a 'Careers' tab or the
like). Each firm has a different application process.
One thing I learnt when I was applying was that
even after you have your cover letter, CV and
academic transcript ready to go filling in the
application itself can take a number of hours (some
firms require you to manually input grades,
calculate your GPA, answer additional questions
about your application, etc).

 

How did you choose what firms you would apply
to?
I was especially enthusiastic to gain experience in
dispute resolution and competition law so selected
which firms I applied to based on the rankings of
their disputes and competition practice groups.
Another approach which a lot of people take is to
apply to the top six (Allens, Ashurst, King and Wood
Mallesons, Clayton Utz, Minter Ellison and Herbert
Smith Freehills) as well as others they are interested
in.

Could you please tell us about the interview
process?
 Which questions I was asked in the interview really
depended on the firm. Expect questions about why
you studied law, why you want to be a commercial
lawyer, why you want to work at that particular firm,
your grades (be ready to answer questions about the
areas you have underperformed in). 

Some firms will also ask behavioural questions such
as "Describe a time when you disagreed with a team
member" or ""Tell me about a time when you failed".
I had pre-prepared answers to a range of these
questions before interviewing. This helped me to
have examples front of mind, even if the questions
were a little different to the ones I had prepared
responses to. A good approach is to use the STAR
method (describe situation, task, action, result) and
highlight situations where you turned a positive into a
negative. For example, in response to a question
about failure describe the failure but make sure you
then also describe how you resolved the situation
and what you learnt from it. 4 6



The experiences I have had that I felt most firms
were interested in were mooting, study abroad,
past work experience (including non-legal work
experience - my six years in hospitality were
brought up a lot despite the fact I had two years
legal work experience) and leadership roles (for me
that was coaching a mooting team, but this could
also be leadership roles in the broader community).

My advice to students starting law school and
thinking about how to build their resume is to seek
out opportunities that interest you and go from
there. For example, I really enjoy travel so early in
my degree I looked into Notre Dame's study
abroad program and thought about what plans I
needed to put in place to make that happen. Keep
an eye on The Jury's In for what is happening in
the Notre Dame community. I would also aim to
participate in at least two of the internal
competitions run by the Notre Dame Sydney Law
Society (the earlier you start the easier it is to come
back a second year and win!) and keep up
participation in extracurricular activities (whether it
is sports or other community groups). 

What was the most valuable aspect of the
clerkship program? 
 The most valuable aspect of the clerkship program
is that you gain an understanding of what your
career could look like if you were to continue with
the firm you clerked at. Further, in my experience,
you are given really interesting work as well as
formal training which bolsters professional
development.
 
Why would you recommend the clerkship
program?
 I would recommend the clerkship program if you
have an interest in commercial law because it is a
great way to try a couple of different practice areas.
Further, a lot of firms hire from their clerk pool so it
increases prospects for graduate jobs later down
the track.

I am happy for anyone thinking about doing a
clerkship to reach out to me via email.

If you would like to ask Jamie or James a bit more
about their experiences email us at
careers@ndsls.org and we can put you in touch! 
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PRACTICAL LEGAL TRAINING 
(PLT)

Practical Legal Training (PLT) is a structured training program that is designed to help
law students gain the skills and experience that are required when taking the next step
in their career journey to become an admitted lawyer. 

The College of Law is a postgraduate law school which dedicates itself to providing
professional practice for expectant lawyers. As an institution, the College of Law
specialises in legal education and aims to help individuals succeed in whatever legal
career path they may choose to pursue. Many current practicing lawyers start their
career undertaking practical legal training at the College of Law in preparation for
admission to professional practice, and circle around by undertaking the College of
Law’s postgraduate programs to continue professional development.

PLT is structured to include three main components. Firstly, students undertake a set
amount of coursework. This coursework requires that individuals complete seven units
of study which focus on the practice of law rather than the substantive law that is taught
at university. Secondly, individuals will compete a set number of work experience
hours. Through placement in a "hands on" role such as a clerkship, paralegal role or
other work experience, this component aims to provide students with an insight into the
professional legal environment. The last component of the PLT is continuing
professional education. This component requires individuals to complete ten hours of
seminars to continuously improve professional development.

The College of Law has grown to become the largest provider for practical legal
training in both Australia and New Zealand and offers a large range of flexible training
programs to fit the needs and schedules of every graduate. The College of Law allows
graduates to decide whether they would like to undergo the PLT through a full time
course (15 weeks) or a part time course (30 weeks). Both part time and full time PLT
sessions for the remainder of 2021 can be found on the College of Law website.
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Whilst the College of Law is mostly renowned for their practical legal training (which is
usually a necessary process of becoming a practicing lawyer), they also offer a range
of other post graduate applied law programs. These applied law programs include
specialisation in fields such as family law, business law and mediation and dispute
resolution and aid in continuing a graduate's professional development. 

You may have some questions in regards to the Practical Legal Training program
offered by the College of Law, and so do a lot of other people! Below are the answers
to some of the most frequently asked questions.     

When can I start my PLT?
Your Practical Legal Training is usually undertaken at the end of your academic
studies. However, it is possible to start earlier if you have completed all Priestley 11
core subjects of your law degree – although you will need to seek approval from the
admitting authority in the state you wish to be admitted to practise to commence your
PLT early. 

How do I know if my work experience placement is eligible?
In order to be eligible, your work experience placement must meet some requirements.
It must occur in the legal sector and must be taken under the supervision of an
appropriate supervisor. You may complete your work experience in one or multiple
different placements. 

As a result of Covid, how are the workshops held?
All of the live workshops are run via a video conferencing platform. The aim it is to
provide an online classroom where you can talk and see the facilitator and fellow
students, share materials with the class and contribute your thoughts and ideas in
discussions. 
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DAVID BORG 
What do you do for work? (And what does your
day to day look like?)

I am a Senior Associate at Australian Criminal and
Family Lawyers, my day to day work usually
consists of court appearances in the morning,
anything from a simple mention to a sentence or
hearing. I then attend the office afterwards to push
through what i refer to as the "backbone the law"
such as drafting of applications and affidavits in
criminal and family law matters, whilst also
attending client and barrister conferences, whilst
mundane at times, it's important that these task
are done superbly as those
documents/instructions from the client, will
ultimately win the case.
 
What steps did you take in your career that led
you to your current employment? 

Like many law students all across the country, I
was extremely worried about not finding a position
outside of law school. I took it upon myself to
ensure that I obtained a position in law by not
leaving things to chance or fate but rather owing
them to hard work and dedication. I worked
countless unpaid hours with a criminal law
specialist firm and a barrister throughout my law
school years to gain a leading edge on others for
not only experience, but being able to understand
the practice of law. In my final year of law school I
was "putting my hand up" for anything that I could,
appearing with the courts leave on mentions and
attending to numerous tasks, all for the
experience. A lot of students are caught up in the
"there's no jobs in law" concern, however hard
work, sacrifice and dedication will get you to any
position you aspire to be in. 
 
How did you find the transition from university
into full time work? 

In complete Honesty, the transition from university
to full time work was difficult, some employers
expect you to hit the ground running and there is a
"sink or swim" aspect to your first year of law,
however in saying that, with a good mentor in law, 

 

you will be able to overcome the first year concerns
in law and your knowledge of the practice of law will
develop day by day. Law is complex and ever
changing, it is high stakes in any matter that comes
across your desk. it's important to always have a
release every day, something that you are able to
focus on for an hour or so that is not the law, such as
the gym or reading. Mental health and wellbeing
should always remain your number one priority. 

What have been the worst and the best parts of
your career so far?

The worst parts of my career so far have been
unable to help clients that truly deserve a strong
defence. Most clients from disadvantaged
backgrounds rather prefer to plead guilty to charges
on the basis that they don't have the funds to afford
a defence or they are of the opinion that their word
will not be believed over that of a police officer.
Kathleen Heath, Barrister, put it perfectly, many
members of the community will ask, how do you
defend someone who has told you they committed
the crime. Her response to this is, how do you act for
a client that tells you they want to plead guilty, when
you know on your assessment of the facts and their
instructions that they are not guilty.
 
The best parts of my career which have quite frankly
been some of the most rewarding experiences of my
life, include being embraced by a client after
receiving a good result in court, whether that be a
young person who does not have to stress about a
criminal conviction, a person that has avoided
custody, a person that has been treated fairly by the
Mental Health Act and of course being able to
achieve results for parents to see their children is
one of the best feelings, clients brought to tears after
a long battle with the courts which is all guided by 

"...hard work, sacrifice and
dedication will get you to
any position you aspire to
be in" 
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you, as their solicitor and advisor. You are the
lighthouse that guides the ships into the doc safely
in the dark.

What did you find most helpful about receiving
your university education at Notre Dame? 
 
Notre Dame is a university that is recognised
worldwide. The most helpful thing was that Notre
Dame has a very practical approach to the law
which benefits you greatly in the "real world" you
have a leading edge over many other law
students, being able to understand the law
theoretically and on a practical basis. The lecturers
and community at Notre Dame was also very
helpful as networking in law is so important. I still
bump into people from Notre Dame in practice and
we are able to refer work to each other and
bounce ideas off each other.
 
What’s one thing you wish you knew while at
university? 
 
Early on in my career I was told by a great mentor
and friend that "you are not a magician". Whilst
you do everything in your role as a solicitor 110%,
you can not be expected to know every area of the
law, every update with the law and even after you
have put in 110% to a case, you have a Judge to
scrutinise your case as well. You can only do as
much as you know and there is never a stupid
question at any stage. Knowledge is power.  

 

What’s a fun/ interesting thing about your job
 
Criminal Law is not like you see on Television, in fact,
there is a lot of time allocated in court for reading time
which is deafening silence in the courtroom, the
closest Television portrayal to the Job in my opinion
would be the ABC Series "Janet King". It is incredibly
interesting to examine a case in close detail, you
become an expert at knowing when and where people
have lied or made up stories to cover up half truths.
This attention to detail will carry on throughout your
personal life and you will often find yourself not taking
things for face value and reading everything with a
fine tooth comb.

My parting words to law students would be to adopt
an approach where you set a goal for where you want
to be as a junior, then when you get there, you set
your senior goal and so on and so on. You will always
be a goal driven person that knows that hard work
and dedication will get you to where you want to be.
Whether it takes you a year or ten years to get there,
always stay resilient and know never compromise
your values, morals and ethics for nobody.

"Law is complex and ever
changing, it is high stakes
in any matter that comes
across your desk. it's
important to always have
a release every day,
something that you are
able to focus on for an
hour or so that is not the
law..."
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ALEC DU MAURIER
What do you do for work? (And what does your
day to day look like?)
 
I am a Tipstaff at the Supreme Court of New South
Wales. My daily activities are difficult to sum up
because every day in the Court is different. Having
said that, more often than not, my daily activities
include preparing for hearings, actively
participating in hearings (which includes general
assistance to my Judge whilst he is on the bench
and administering oaths and affirmations) assisting
my Judge with legal research and other related
matters including assisting my Judge prepare
judgments.
 
What steps did you take in your career that led
you to your current employment? 
 
The most important step that led to me attaining a
role as a Tipstaff was my early involvement in a
law firm. I was fortunate enough to be offered
employment with a boutique commercial litigation
firm in the second year of my degree and
remained with that firm until I moved to the
Supreme Court. The practical experience I gained
in that firm set an invaluable foundation from which
I was able to seek out opportunities such the
position that I currently hold.

How did you find the transition from university
into full time work?

The transition from university to work was certainly
challenging, even though I worked part-time at a
law firm throughout most of my degree. However,
because I'm employed in a position that I find
intellectually challenging and I'm very passionate
about the work of the Supreme Court, the
transition from university into full time work was
certainly manageable. 

What have been the worst and the best parts of
your career so far?

The worst: it's very difficult to say because I've
genuinely loved every moment that I've had at the
Court.

The best: having the opportunity to be in court most
days and to learn not only from a Supreme Court
Judge, but also from members of the legal
profession in their presentation of arguments and
examination, cross-examination and re-examination
of witnesses.

What did you find most helpful about receiving
your university education at Notre Dame? 

Undoubtedly the tutelage offered by the Law School
at the University. The model of teaching adopted by
the University is what, in my opinion, separates the
University from so many other Universities.

What’s one thing you wish you knew while at
university? 

I have two responses to this question and I can't pick
one over the other so I'm going to give both. Firstly,
just have fun. Certainly get stuck into the law from an
early stage in your degree by seeking employment in
a law firm (if you want to have a career in the law,
that is), but you have the rest of your career to worry
about working ridiculous hours and burning the
midnight oil. Secondly, get involved in the
opportunities presented by the Law School and
NDSLS. I participated in some, but not many,
competitions whilst at University and in retrospect, I
wish I was involved in more. All of the competitions
on offer are extremely useful in practice and you
have the opportunity to make valuable industry
connections by participating in those competitions
(some of them may even take you overseas (once
that's permitted again, of course)).
 
What’s a fun/interesting thing about your job?
 
To have the opportunity to meet and learn from such
incredible people; both my colleagues and those who
are more senior than me.
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ALEXANDER CARLOS
What do you do for work? (And what does your
day to day look like?)

I am a solicitor at a boutique law firm in the city.
I’ve been at this firm for four years and have been
practising as a solicitor for just over three years
now. Whilst I practise primarily in litigation and
dispute resolution, I also practise in property law
(conveyancing and leasing), wills and
estates/probate, and in commercial law.
 
My day-to-day changes all the time. Usually court
attendances are in the morning, followed by either
any large drafting or reviewing tasks or attending
to urgent matters. The afternoons are then
typically filled by touching base on most other
matters of which I have carriage including by way
of drafting correspondence,
calling/meeting/Zooming with clients to keep them
up to date with their matters, and any other follow-
ups that might be required. The day ends with any
outstanding administrative tasks and preparing my
task list for the next day. Of course, you have to
always be flexible as you never know what will
come up that requires attention at any time without
notice.
 

What steps did you take in your career that led
you to your current employment?

When I graduated from Notre Dame in 2016, I
enrolled with the College of Law for their January
2017 intake. As part of obtaining your Graduate
Diploma of Legal Practice (GDLP), you’re required to
complete a Practical Legal Training (PLT)
component. Whilst I was studying at Notre Dame, I
worked casually at the Head Office (in an accounts
role not a legal role) of a large retail business. I
enquired whether they could ask their solicitors
whether they took in PLT students, which they did. I
then met twice with the managing partner and once
with the rest of the team, and then completed my
PLT within a few months. I must have been doing
something right as I was then offered a full-time role
as a paralegal and a graduate solicitor role upon my
admission. I’ve been working here ever since.

How did you find the transition from university
into full time work?

The transition was fairly smooth. Aside from the
usual parts of settling into a job (learning new
processes, systems and areas of the law, meeting
people etc.), probably the part that takes the most
getting used to in the first few weeks is applying
yourself mentally and intellectually full-time. When
you’re at university, you have days where you don’t
have any classes or you might have long breaks in
between classes. Whereas once you start working,
you’re “on” and have to be sharp all the time.
 
What have been the worst and the best parts of
your career so far?

The best part (aside from the people I work with) is
the fact that I work at a boutique generalist firm. I feel
very lucky and I find it incredibly interesting to be
exposed to so many different areas of the law and so
many different types of clients across different
industries every day. From an early stage in my
career I’ve been able to be “hands-on” with the
services we provide as a firm and I’m motivated by
the idea that I can and am creating value for our
clients.

"I feel very lucky and I
find it incredibly
interesting to be

exposed to so many
different areas of the

law and so many
different types of clients

across different
industries every day"
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The worst part is the stress – it’s not all the time,
but it does happen. It’s no secret that working in
the law can be very demanding so it’s very
important to ensure that you are taking care of
your mental wellbeing and practising self-care,
keeping yourself physically healthy through
exercise and eating well, and maintaining your
social relationships amongst other things. Be
conscious of and make maintaining a balanced life
a priority and that energy will flow into your
performance at work.
 
What did you find most helpful about receiving
your university education at Notre Dame?

The pastoral care at Notre Dame is something that
I feel is unique to it. Notre Dame fosters an
environment where you can develop as a
holistically in all aspects of your life and you’re not
just there to
obtain a degree. The personalised approach that
Notre Dame takes demonstrates the value it
places on people and community, which is the
heart of the world we live in.

What’s one thing you wish you knew while at
university?

That the long summer break from November to
February never comes back once you start full-
time work!
 
What’s a fun/interesting thing about your job?

I’m still learning new things all the time! Not just in
the law, but learning new ways of thinking, hearing
about different approaches and perspectives on
life, and listening to stories from people that have
been around the block a lot longer than I have.

"Notre Dame fosters
an environment where
you can develop as a
holistically in all
aspects of your life and
you’re not just there to
obtain a degree"
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